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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RI SHI DAYARAM AND SETH HASSARAM
NATI ONAL COLLEGE AND SETH WASSI AMULL
ASSOMUL SCI ENCE COLLEGE

Name of the head of the Institution

Dr. NEHA JAGII AN

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 91226483544
Mobile no. 9920989602

Registered Email

rdnati onal 1949@nuai | . com

Alternate Email

princi pal rdn@nai | . com

Address SMI' JOTU KUNDNANI CHOWK , OFF LI NKI NG
ROAD , BANDRA VEST , MJUMBAI 400050
City/Town MUNVBAI

State/UT

Mahar ashtra




Pincode 400050
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DI NESH HI MATSI NGHANI

Phone no/Alternate Phone no.

91226483544

Mobile no.

9819857387

Registered Email

rdnati onal 1949@nuai | . com

Alternate Email

igac@dnational.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rdnational . ac.in/#! pages/ NAA
C/ NAAC. ht

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rdnational . ac.in/#!pages/ NAAC/ N
AAC. ht i

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 B++ 8590 2004 03- May- 2004 | 02- May- 2009
2 B++ 2.89 2018 26- Sep- 2018 25- Sep- 2018
6. Date of Establishment of IQAC 15-Jun- 2004

7. Internal Quality Assurance System



https://rdnational.ac.in/#!pages/NAAC/NAAC.html
https://rdnational.ac.in/#!pages/NAAC/NAAC.html
https://rdnational.ac.in/#!pages/NAAC/NAAC.html
https://rdnational.ac.in/#!pages/NAAC/NAAC.html

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Nati onal Level faculty 22- Nov- 2020 100
Devel opnent Prograns for 8
students, researchers and
facul ty nmenbers
View File

Bank/CPE of UGC etc.

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
R D. &S. H |DSTFI ST PG Zero | Departnment of 2019 9000000
Nat i onal Level G ant Sci ence & 1825
College & S. W Technol ogy
A. Sci ence
Col | ege
Depart ments of DBT Star Depart ment of 2019 6100000
Bot any, Col | ege Schene | Bi ot echnol ogy, 365
Cheni stry, Gover nnent of
Physi cs, | ndi a
Mat hermatics &
Statistics and
Bi ot echnol ogy;
R D &S H
Nat i onal
College & S. W
A. Sci ence
Col | ege
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16540_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16540_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16540_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar interaction with various departnments for effective inplenmentation of
Depart nental Log book Strengthening the use of e |earning resources which would
enhance the creation of eresources to supplenment the traditional methods of
teaching | earning process

Establ i shing col | aboration through functional MOUs with institutions of National
and international repute for skill set devel opnents anong all stake hol ders,
academ c interactions and professional devel opnent

Organi zati on of workshop, FDP for students, faculty nmenbers and support staff

Reduction of physical notices and circulars and use of e-notices to save the use
of papers; partial transition fromoffline to online node in the area of
exam nation for UG & PG exam nation (due to advent of Covid-19 pandem c | ockdown)

Organi zati on of Career Day & Placenent fair with participation of prom nent
i ndustry and institute partnership

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Tie up with School of Design and Organi zed two one day training program
I nnovati on and School of Managenent and |for faculty as well as support staff.
Entrepreneurship for acadenic Visit to the 1SDI | SME Canmpus by
col | aboration , exchange of students several departnents for attendi ng Boot
and faculty and training for support Canp sessions. .
staff
Organi zation of National Level Three National |evel workshops were
wor kshops in association with reputed organi zed for faculty nenbers ,
Nati onal /Internationally reputed Resear ch Schol ars and students by the
I nstitutions. departnents of Physics and Botany with

over hundred participants

Scaling the Placenent Drive Initiative |A career fair "Canpus to Corporate" for
final year students along with sessions
wi th CEO of top conpanies. Twenty one
conpanies /Institutes participated in
the placenent drive.

Transfer from O fline Mode of Teaching |LMS platfornms such as GSU TE , M5 Teans

to the Virtual Mode i ntroduced to faculty nmenmbers and
students. Training for LMS platforns
conduct ed.

Enhanced Environnental Sustainability Organi zati on of two days Environnental
Initiatives Sustainability conference and Earth

Mel a . One day National Colloquium on
Institutional Social Responsibility for




a greener Canpus. Launch of three
Nation Building Initiatives.
bservation of National Science Day ,
Mangrove Protection Day, Wrld Wldlife
Week to pronote and sensitize the

i nportance of nature and their role in
hurman ki nd.

Promotion of Sindhi Tradition and
Cul ture anbng young generation.

Cel ebration of Intercollegiate |evel
festival "Jashan" - A celebration of

Si ndhi yat in us organi zed by Sindhi
Club in association with Sindhi Chanber
of Commerce to rejoice, endorse and
protect Sindhi Language , culture and
heritage

Creation of Common Facility and E
Learni ng Center

Common E Learning Center and Sir C V.
Raman | aboratory for Centralized
Instrunmentation Facility was
established with financial support from
DST , Govt. of India,

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
HSNCB MANAGEMENT 10- Jan- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 09-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has devel oped its own
dat abase managenent systemwhich is
dynam c and is upgraded as per its
various requirenents. The various
nmodul es of the system are: Adm ssion :
Eligibility Report is generated for
next year admi ssion. Merit List is
generated for F.Y. C asses. Assignnent
of Division and Roll No. Adm ssion Form
Generation of S Y./T.Y. C asses.

Admi ssi on Fees Entry is done on Daily




Basis. MS is generated for Fees
Collection on Daily Basis. Roll Call is
generated Subject w se and Division
Wse. Student Data is provided for ID
Card and Library Card Generation. Fee
Regi ster is generated. Deficiency
Report Generated Non refunded Fees
report Generated .Bal ance Fee Report as
wel | as Reserved Category Report is
generated. Adni ssion Cancellation / NOC
entry is done in the software. Entry of
Ref und of Fees is done. Day to Day
Admi ssion report is generated. Mnthly
At tendance Report Cenerated and bl ack
list. Accounting : In the Accounting
Sof t war e Package there are vari ous
Mbdul es such as Purchase Mdul e.
Li brary Modul e (For Books Billing).
Locati on Module (For Travelling
Al lowance Billing). In the Purchase
Modul e the followi ng entries and PDF
Report can be printed: Purchase O der
of the Item Inward of the Item
(Delivery Challan Entering). Qutward of
the Item Billing of the Item Library
In the Library Mdule the follow ng
entries and PDF Report can be printed:
News paper Billing and Stock. Books
Billing. Magazines, Journals Billing.
Exam nati on managenent: Hall Ticket for
both internal and external exans for
Col | ege exami nations, generation of
daily bl ock wi se seating arrangenent,
juni or supervisor report, and
attendance sheet through centralised
i nhouse M'S System for both Internal
and Senester end exam nations.
Generation of exam form whi ch includes
date wise tine table, attendance for
the given termand status of fees and
mar k sheet which contains roll nunber
of only those students who have filled
up the examnation fornms. Centralized
i nhouse mechani smfor printing of
internal class test with two sets of
question papers and senester end
question papers. Eligibility report for
Addi tional and A T.K T. exam nations.
Al results and mark sheets are
processed through a result nmodul e which
is a part of centralized i nhouse MS
System and consol i dated anal ysi s of
results programw se or course wise is
generated. Unique serial nunbers are
assigned to each mark sheets.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e The College is affiliated to the University of Munbai and it is mandatory to
foll ow the curricul um desi gned and approved syl | abus of the respective Board of
Studies of University of Miunbai. This al so includes a nunber of sessions
required for conpletion of syllabus. ¢ Institutional Level as well as
Departnmental |evel planning for the academ c year takes place prior to the
comrencenent of the year. ¢ Preparation of proposed academ c cal endar as per
the notices and circulars received fromthe affiliating University. ¢ Academc
cal endar is prepared annually by the institution and by all the departnments in
the college to plan the acadenm c and co-curricular activities. ¢ Academc
Calendar is a part of College prospectus and is al so displayed on the
institutional website. ¢ Departnental neetings conducted at the begi nning of

each academnic session for allocation of courses to the faculty nmenbers
transaction of curriculum preparation of teaching plan , distribution of
wor kl oad , preparation of course material , departnental tinme table and al so
generation of academ c resources. ¢ Conprehensive Departnmental and Individua
Log book which include recording of details of guest and visiting faculty in
the departnent , consolidated Under graduate and Post Graduate theory and
practical time table , innovative processes adopted by the departnent in
teaching and learning , consolidated unit wi se allotnent of curriculum,
details of reference books and other resources used , academ c resource
creation. ¢ Conprehensive process of organization of Industry /Field Visits
that contains exploring the industry , fostering dial ogue ,conceptualizing the
framewor k , budgetary allocation , curriculumconnect , consolidation of report
and feedback. < ldentification of topics that need extra inputs by way of
guests lectures, field visits , projects and internships. ¢ The college has a
time table conmttee, which prepares the central tinmetable for optiml use of
infrastructure. ¢ Review of books procured, audio visual resources, conputer
and internet facility, accessibility to the student. ¢ Ensuring availability of
conputer aids to the faculty for collection of references and preparation of e-
resources. ¢ Periodic inspection/Review of departnent | og book by Vice-
Principal and | QAC ¢ Continuous Eval uation: C ass Tests, Open Book Tests,

I ntensi ve Coaching, Prelimnary Exam nations. ¢ Docunents related to al
activities are maintained at the departnents as well as with the respective
committees. ¢ Departnents are encouraged to apply for the financial assistance
to various fundi ng agencies for organi zing curriculum and extra-curricul um
based wor kshops/ semi nars/ conferences ¢« Meeting of all faculties conducted by
the Principal at the beginning of each acadenic year to plan and inplenent the
adm ssions, curricular and extra- curricular activities in the semester. -«
Periodic neetings of |IQAC take stock of the progress of teaching | earning,
anong other things and neetings of the Departnent with Principal and parent-
teacher neetings are other foruns where progress of the delivery of curriculum
are regularly nonitored and necessary course corrections are initiated. ¢ The
college is well equipped with smart class roons, virtual class roons, audio-
visual and other ICT facilities which are extensively used by teachers in day
to day

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

NI L NI L Ni | 0 NI L NI L




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Youth Mental Health 09/ 09/ 2019 25
First Aiders
Her bal Cosnetics 19/ 08/ 2019 30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Conput er Sci ence 5
BCom Accounting and Fi nance 23
BMS FI NANCE , MARKETI NG 44
MSc Bl OTECHNOLOGY 16
MSc COVPUTER SCI ENCE 10
BSc I NFORVATI ON TECHNCLOGY 25
VBC I NFORVATI ON TECHNCLOGY 12
VA CLI NCl CAL PSYCHOLOGY 30

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?




(maximum 500 words)

Feedback Obtained

Col | ege has desi gned feedback forns on Curriculum Teaching Learning process,
Infrastructure, etc. Feedback is collected once an academnmi c year through tutor
system of the college The feedback is anal ysed and used for fram ng the bridge
course curriculum topics for students sem nar, intensive coaching, and
designing the industrial visit Suggestions by faculty nmenbers are shared with
respective board of studies for curriculumfor their due consideration Feedback
is also considered for the follow ng purposes: ¢ |nprovenent of Hygi ene
facilities on canpus ¢ Qutsourcing of cleanliness to external agency ¢ G oup

di scussi on sessions focusing on conmuni cation skill, general awareness and
extenpore skills ¢ Groom ng sessions to prepare CVs and rel evant docunentation
to nake students industry ready ¢ Organisation of guest l|lectures, IV, Wrkshops
and seninars by respective departnments ¢ Inprovenent in Library services and
adm ni strative office functioning ¢ Mentoring program strengthened through

Al ummi  Ment orshi p Program

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Comput er 75 275 63
Sci ence
BSc I nf or mati on 75 280 61
Technol ogy
BSc Regul ar 240 300 196
BV Managenent 144 1145 140
St udi es
BCom Accounting & 75 320 74
Fi nance
BCom Regul ar : 288 1020 287
Accounts &
Managenent
BA Mass Medi a 144 940 129
BA Regul ar 288 585 278
BSc Bi oTechnol ogy 42 180 38
VA Psychol ogy 60 120 58
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3069 428 43 3 15



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16540_Demand_ratio_1639127360.xls

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
71 65 10 18 Nill 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Tutor (Mentor System) « The institution since last two decades has practiced a system of mentoring called the
Tutor System: A Teacher mentorship Program wherein each group of students (30-40 students) is assigned a
teacher mentor who counsels the students. *At the beginning of the academic session, the Tutor committee
prepares a class-wise names of the mentors that are then communicated to the students and also displayed on
the institution website. «In the first meeting the tutor generates data of each student regarding his/ her personal
information, socio — economic background and academic track record. ¢The tutor builds a rapport with the tutor
group. A team leader and a team of sub group leaders are assigned to the group. These leaders are in constant
touch with the tutor and any message which has to be passed on to the group is conveyed to the group leaders.
*Tutor meets the students periodically to address their concerns. All the students are covered under this
program. All activities like attendance, hall ticket distribution and distribution of results are done through tutor
system. <Parent —Teacher Meeting (PTM) are also conducted during the tutor meeting. Any specific concern or
need about the student is conveyed to the parent. All the interactions of such students are kept confidential.
*Regular feedback is collected from the students during the tutor meeting and passed to the IQAC for further
deliberation and action. Orientation Programme and Induction Session : At the onset of every new session , an
induction session for the newly admitted first year students is organized. The session is aimed at informing
students about the Vision and Mission, curriculum aspects, examination rules, career opportunities,
extracurricular activities, role and the responsibility of students towards the community. The college has a special
cell which counsel students belonging to deprived section of the society and make them aware about various
social welfare schemes available and process to avail these facilities. Alumni Mentorship programs enable
interactions with alumni to prepare the students for job opportunities, explore internship opportunities and to
introduce them to wider career options. Special cell named outstation student’s cell is created to guide any
outstation and foreign students towards their administrative as well as personal difficulties. Guidance offered by
the faculty members /mentors during admission process about specialized subjects during their curriculum
career opportunities related to those courses. Guidance to students for Project work both at undergraduate and
postgraduate levels. Skill development workshops, field visits, industrial visits, guest lectures, internships ,
subject related workshops are conducted by the institution every year for employability enhancement of the
students. Funding motivation for participation in various Research activities

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3497 71 1: 49

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

51 38 13 Nill 26

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16540_ict_tools_1639715237.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16540_e_resource_1639715314.xlsx

international level

bodies

2019

Dr. Kiron R
Jat har

Vi ce Principal

Qut st andi ng
contribution in
Chemi stry Education
by Bellemc , UAE,
Dubai

2019

Dr. Kiron R
Jat har

Vi ce Princi pal

Pri sal
—Phar maceut i cal
Royal | nternational
Soci ety

2019

Dr. Kiron R
Jat har

Vi ce Principal

Bl OLEAGUES, Dubai

2019

Dr. Suchandra
Dutta

Assi st ant
Pr of essor

Recogni sed as a
botani st in the
dat abase of
Tr opi cos, M ssouri
Bot ani cal Garden,
USA by Mnistry of
Envi ronnent For est
and Climate Change
, Govt. O Indiain
“Plant Di scoveries”
— A dat abase of new
genera and species
and new records for
t he year

2019

Dr. Mona
Kej ariwal Dr.
Vi j endra Shekhawat

Assi st ant
Pr of essor

Green Crusader
Award by United
Nat i oi ns Bhanl a
foundati ons for
contribution in

envi ronment
sustainability

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

2C00145

\

13/ 10/ 2020

29/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

*The institution is affiliated to University of Minbai
eval uation pattern franed by the University.
evaluation is scheduled only twice in a senester, a class test
end exam Hence the departnments formul ate,
during and post curriculumdelivery) process.
process include pre and post aptitude Bridge Course test,
prelimnary exam nation.
committee. This conmittee is a statutory body and is responsible for snooth

*The col |l ege has a well

addi ti onal ,

and follow the
e As per the University norns

and a semester

eval uation (before,
Depart nment desi gned eval uation
Open book test(s),
consti tuted exam nation



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/16540_Honours_recieved_1639817577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/16540_Evaluation_1640667449.xlsx

conduct of exami nation and declaration of result. ¢The evaluation blue print is
prepared in the beginning of the termby the internal and external exam nation
committee. This blue print includes the schedule for internal evaluation and
semester end exam nations (Statutory). The senester wi se tentative dates for
pre- aptitude test, Open Book Tests (non-statutory). In addition to this, the
Senmester wi se ATKT Exam schedul e is al so planned. «The M S software devel oped
by the college carries out various tasks, such as, preparing exam nation
bl ocks, generation of supervisors chart, preparation of exam nation
supervisor’s report and result <Centralised assessnent program (CAP) is
i npl emented. A separate CAP roomis created and a CAP in charge is appointed
for the sane. «The internal exam nation is centralized eHall tickets are
distributed to all students before the comencenent of exam nation <Al
guestion papers are printed |In-House, this helps in absolute confidentiality
and cost saving *All results are printed in house and decl ared as per
Uni versity rules «The college has constituted Unfair Means Inquiry Commttee to
| ook into mal practices by the students during exam nation <A fast track
gri evance redressal systemis set for any examination related grievances, i.e
unfair means, revaluation

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An Academ c Cal endar specifying the duration of the senester, holidays, the
date of commencenent and concl usi on of senester and exani nati on schedule is
received fromthe affiliating University. An Academic calendar is prepared in
t he begi nning of acadeni c year which includes the details of the academ c, co-
curricular and extra-curricular activities. The acadenic calendar is a part of
the prospectus given to the students during adm ssion and is al so nmade
avai l able on the institutional website. This cal endar incorporates various
i mportant events and activities planned during the acadenic year viz. tentative
schedul e of the various exam nations, industrial and field visits, different in-
house activities/events |ike observance of founders day, gratitude week,
achi evers day, days of national inportance etc. Each departnent al so prepares
an academ c cal endar of the activities planned for the academ c year. This
ensures curriculumenrichnment through related activities |like Guest |ectures,
extension activities, industry academ a interaction etc. The tinme lines for
Centralized Assessnent Process (CAP), due dates for subm ssion of mark sheets,
noder ati on and the declaration of results is prepared by the Exam nation
Conmi ttee.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rdnational.ac.in/#! pages/ NAAC/ NAAC. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2MD0156 BVS FI NANCE 123 117 95.12
AND
MARKETI NG
2000456 BCom 70 69 98. 57
ACCOUNTANCY
AND FI NANCE



https://rdnational.ac.in/#!pages/NAAC/NAAC.html

2000146 BCom

155
ACCOUNTANCY
, BUSI NESS
MANAGENMENT

151

97.42

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://rdnational . ac.in/#! pages/ NAAC/ NAAC. ht m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 UNI VERSI TY OF 277000 0
Proj ects MUVBAI
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Busi ness Start-Ups and
Chal | enges Actual |ssues
i n Business at G assroot
Level by M. Christopher
Mat hews M. Suyog
Sonawanel

Institute | nnovation Cell

15/ 10/ 2019

Desi gn Thi nki ng
I nnovation by M. Gaurav
Joshi , Head — Design,
Hot st ar

Institute I nnovation Cell

21/ 01/ 2020

Nati onal | nnovation and
Startup Policy for
students and faculty
2019- A guiding framework
for HEls for
i npl enentation MC Driven
activity

Institute | nnovation Cell

28/ 04/ 2020

Rol e and i nportance of

pre-incubators,

i ncubat ors and accel ators

in HEls — Harnesing

i nnovati on and

entrepreneurial potential

of students and faculties
at early stage

Institute I nnovati on Cell

29/ 04/ 2020

Hangout wi th Energing
i nnovat or and
Entreprenuers supported

Institute I nnovation Cell

30/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16540_Pass_percentage_1640252284.xlsx
https://rdnational.ac.in/#!pages/NAAC/NAAC.html
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t hrough M C Al CTE

Rol e of Network Enabler’s
indriving | Ein HEls —
A case of TiE, India

Institute

| nnovat i

on

Cel

01/ 05/ 2020

Ent r epr eneur ship
busi ness i dea and
busi ness npdel canvas

Institute

| nnovat i

on

Cel

05/ 05/ 2020

How to identify Ri ght

probl em and sol ution
usi ng doubl e di anond
approach in design

Institute

| nnovat i

on

Cel

06/ 05/ 2020

Intell ectual Property
(I P) Managenent at Early
St age of Innovation and

Start -Ups

Institute

| nnovat i

on

Cel

07/ 05/ 2020

Under st andi ng Angel
Venture Capital Funding -
VWhat is there for Early
stage i nnovat or
Entrepreneurs

Institute

| nnovat i

on

Cel

08/ 05/ 2020

Legal Ethical steps —
Producti ve

Entrepreneurship Startup

Institute

| nnovat i

on

Cel

12/ 05/ 2020

I nnovating self-screen
identify right
opportunities

Institute

| nnovat i

on

Cel

13/ 05/ 2020

Under standing rol e
application of marketing
research at idea to start

up stage — Foundati on
| evel

Institute

| nnovat i

on

Cel

14/ 05/ 2020

I nnovation Risk
Di agnosti c — Product
I nnovation Rubric (PIR

Institute

| nnovat i

on

Cel

15/ 05/ 2020

| dea, Entrepreneurship
opportunities, business
nodel and busi ness pl an

Institute

| nnovat i

on

Cel

19/ 05/ 2020

Use of narket data and
application of marketing
research tool and
nmet hodol ogy — | ncreasing
chances of survivality of
i nnovation and venture —
Advance | evel

Institute

| nnovat i

on

Cel

20/ 05/ 2020

Frugal innovation Soci al
entrepreneurship

Institute

| nnovat i

on

Cel

21/ 05/ 2020

Interaction with student
i nnovators and
entrepreneurs energed
fromSnmart India
Hackat hon

Institute

| nnovat i

on

Cel

22/ 05/ 2020




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Pronoti on of Institution M ni stry of 22/ 09/ 2020 | nnovat i on
I nnovati on and I nnovat i on Education , Activities
Start up in Counci | CGovt of India
Canpus

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Vi dyasagar Vi dyasagar R D. S H Ni | Ni | Nill
Pri nci pal Pri nci pal Nat i onal
Kundnani Kundnani Col | ege
I nnovati on | nnovati on
and Entrepre |and Entrepre
neur ship neur ship
Centre Centre
( VPKI EC) ( VPKI EC)
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal BOTANY 1 0.9
I nt ernati onal CHEM STRY 2 0.8
I nt ernati onal Bl OTECHNCLOGY 1 0.5

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
PHYSI CS 1
MASS MEDI A 1
ACCOUNTANCY 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the

Name of

Title of journal

Year of

Citation Index

Institutional

Number of




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2020 0 NI L Nill
NI L NI L NI L 2019 0 NI L Ni I
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2020 Ni Il Ni Il Ni Il
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 Nill Nill Nill
nar s/ Wor kshops
Present ed 8 3 Nill Ni Il
papers
Resour ce Nill 1 Nill Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Bl ood Donati on
Canp

Nat i onal

V. N. Desai
J. J.
RAKTAPEDHI

Tata Menori al
Hospi t al

Service
Schene Unit
Col | abotation with
GT hospi tal
Hospi t al
MAHANAGAR

in

and

( SBTC)

3

250

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Contribution in
Envi r onnent

sustainability

Green Crusader
Awar d

Uni t ed Nations
Bham a foundati ons

150

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/16540_Bibliometrics_1640678019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/16540_Index_1640586131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/16540_Extension_1640841290.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Nat i onal
Servi ce Schene

Munbai Police

Road Safety 3
And Traffic
Managenent
Proj ect :
Traffic
Managenent
Dur i ngganpat i
Festival /
Bandobast For
Ganpat i

80

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Science Witing 61 DBT STAR SCHEME 3
and Conmmuni cati on
| NNOVATI VE 38 DBT STAR SCHEME 2
EXPERI MENTS USI NG
OPEN SOURCE
RESOURCES
Basi cs of Pl ant 51 BOTANI CAL SURVEY 3
I dentification and OF I NDI A AND DBT
Bot ani cal STAR SCHEME
Nomencl at ur e
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al Lab Vi ew Bl auPl ug 02/ 06/ 2020 04/ 06/ 2020 65
Trai ni ng Basi c | nnovati ons
Trai ni ng Pvt. Ltd.
Field Visits to Institute 01/ 08/ 2019 20/ 02/ 2020 30
Visits Laboratories | of Chem cal
Technol ogy ,
Murbai
Hands on Physi cs Depart ment 28/ 02/ 2020 29/ 02/ 2020 25
Tr ai ni ng and of Physics ,
Technol ogy Saur ashtra
of Thin Uni versity
Fil s



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16540_Students_in_extension_1640936354.xls

Wor kshop Basi cs of Bot ani cal 22/ 11/ 2019 24/ 11/ 2019 51
Pl ant |denti Survey of
fication and I ndi a
Bot ani cal
Nomencl at ur e
Wor kshop Sci ence CSIR - 17/ 02/ 2020 19/ 02/ 2020 61
Witing and NI SCAI R
Research Com
nmuni cati on
Wor kshop I nnovati ve UGC- DAE 06/ 02/ 2020 07/ 02/ 2020 38
Experi ments Consortium
usi ng Open for
Sour ce Scientific
Resour ces Research
for UG Kol kat a
Physi cs Centre
St udent s
Sem nar Envi r onnen SPROUTS En 12/ 12/ 2019 19/ 12/ 2019 700
Citizen tal Sustaina| vironnmental
Sci ence bility Trust ,
Activity Seni nar and Munbai
Earth Mel a
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Thadonal

Sahani
Centre for
Managenent

07/ 03/ 2020

Acadeni ¢
Col | abor ati on
, Prof essi onal
assessnent of
students provide
t hem enpl oyment
opportunities
, Exchange of
students and
faculty

125

I SDI

| SME

24/ 01/ 2020

Academ ¢
Col | aboration ,
Exchange of
students and
Facul ty, Support
for semnars ,
wor kshops and
academ ¢ neeti ng,
Trai ni ng of support
staff associ ates

250

Si ndhi

Chanber of
Conmmer ce

07/ 03/ 2020

Pronoti on of
Si ndhi Cul ture
, Support for
I ndustrial Visits ,
I nt ernshi ps, Soft
skill devel opnent

275




progranms for
students in the
formof lecture
series, workshops

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

9500000 9350098

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roomns Exi sting

Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Newl y Added

Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful l'y 20. 05 2019

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 17210 868129 90 5850 17300 873979
Books
35381 7514521 14 16440 35395 7530961
Ref er ence
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16540_augmentation_details_1640256154.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni Il
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 267 7 267 3 0 14 66 10 0
g
Added 52 2 52 0 0 3 10 10 0
Tot al 319 9 319 3 0 17 76 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Sir CV. Ranan E Learning Facility

https://rdnational.ac.in/#! pages/ NAAC/ N

AAC htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

150000 128768 900000

894961

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The col |l ege has a Policy and Procedure for
and acadenic facilities within the canpus.
out sourced purchases. C assroom schedul i ng,

are decided by Tine-Table conm ttee. Master
instructions is prepared to optimze utilization
deci ded by the Head of Departnents and optimum use of
care of. Library space facilities are extended to al
schedule for library is decided by the librarian.
remai n open for additional tine during exam nations.

Facul ty nenbers, research schol ars,
library space with prior

al | ocated by Physical Director

Princi pal. For conputer LCD Projectors,

trained to carry out regul ar naintenance.
rel ated routine problens that occur
by an internal support staff.

perm ssion of the librarian.

They al so attend

usage and nmi nt enance of physi cal
Purchase orders are issued for
al l ocati on and usage of classroons
tinme-table for

al |

cl assroom

Laboratory schedul es are
| aboratories is taken
students and staff.
Li brary study roomwi ||
Ext er nal
students and support staff can use the
The Sports Facilities are
in consultation with Gynkhana comrttee and
i n-house Laboratory Assistants are

The

users such as

to any conputer

Audi o anplifiers and speakers are operated
They have been trained to carry out day-to-day



https://rdnational.ac.in/#!pages/NAAC/NAAC.html
https://rdnational.ac.in/#!pages/NAAC/NAAC.html

repairs |ike plunbing, carpentry, etc. Space allocation for acadenic and
Ext ension activities is done by the Ofice in Charge /Registrar of the College
through a request form College space nay be allocated to external users on the
basis of need and Principal’s approval. Mintenance Policy: Routine cleaning,
mai nt enance of classroom and physical space is performed regularly. The
out sour ced housekeepi ng agency ensures that the canpus is kept clean.
Cl assroons and washroons are scrubbed and washed post-working hours wth
di sinfectants, at least thrice a day. Annual nmaintenance contracts are entered
into for nmaintenance of sone specialized equipnents / instrunments. For
mai nt enance of | T infrastructure, |In-House Laboratory Assistants | ook after
repl acenment and repair requests. In-House Support staff has been trained to
carry out day to day repairs |ike Plunbing, Carpentry, etc. If the problemis
major, it is brought to the notice of the Principal. If maintenance/repair of
equi prent is necessary, Head of departnment takes care of this. For nmjor
mai nt enance and repair, external technicians are called by head of the
departnent. Proper cost of repair and nmaintenance is taken fromthe technician
and submitted to the Principal for approval. Wth necessary perm ssions from
the Principal, the maintenance and repair of equipnent is carried out, which
i ncludes noving them out of the prenises. The potted plants and trees in the
Col | ege canpus are nmi ntained by the Non-Teaching Staff. Each fl oor has floor
peons to check the functioning of doors, w ndows, LCD projectors, etc. And to
switch on/off all electrical points when required. Fire extinguishers have been
installed at prom nent places on each floor and in all |aboratories. Pest
control is performed on a regul ar basis.

https://rdnational.ac.in/#!pages/NAAC/NAAC.html|

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Gover nnent 73 1364456

frominstitution Schol arshi p and
Freeship for
Reserved Category
St udent s

Fi nanci al Support

from Ot her Sources
a) Nati onal Ni | Nill 0
b) I nternati onal Ni | Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CAREER GUI DANCE 13/ 08/ 2019 127 FLY H GH AVI ATI ON
SOFT SKI LL 25/ 09/ 2019 80 UNI VERSI TY OF
DEVEL OPMENT CAMVBRI DGE
COMVUNI CATI ON 20/ 07/ 2019 8 ASK. CAREERS ,
DEVELOPNVENT THADOVAL SHAHANI
CENTER OF
MANAGEMENT



https://rdnational.ac.in/#!pages/NAAC/NAAC.html

GROOM NG 18/ 02/ 2020 50 PROCCTER GAMBLE
SCI ENCE WRI TI NG 17/ 02/ 2020 51 CSIR
AND RESEARCH i NTERNATI ONAL
COVMUNI CATI ON SCCI ETY FOR LI FE
SCI ENCES
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni |l 35 Nl Ni Tl
Cui dance
Sem nar
2019 Car eer Ni |l 145 Nl Ni Tl
Gui dance
Sem nar
2019 Careers in Ni |l 140 Nl 1
Avi ation
2019 Graduat e 240 Nl Ni Il Nill
Record
Exam nati on
2019 Careers in 45 NI Ni Il 5
Banki ng
2020 Careers in Ni |l 64 Nl Ni Tl
Desi gn and
i nnovati on
2020 Careers in Ni |l 40 Nl 4
Teachi ng
2020 CARRER Ni |l 245 Nl 3
CONCLAVE
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
DELO TTE 37 2 TATA 160 72
CONSULTANCY




SERVI CES

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. A Mass Medi a UNI VERSI TY M A.
OF MUMBAI
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Ni | Ni | Nill
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 2nd Nat i onal 2 Ni |l 20180164 SI NGH
Prize 01652227 AVAN
PRADEEP
MAMTA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Council has been constituted as per University statute. The council
consi sts of student representatives selected fromeach class on the basis of
academ c performance. They are called C ass Representative. The Principal is
the chair-person and the Council Secretary is elected on the basis of secret



https://assessmentonline.naac.gov.in/public/Postacc/Placement/16540_Placement_1639993840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/16540_Progression_1640690768.xlsx

bal | ot anpbngst the C ass Representatives. There are regular neetings of the
council in which matters related to academ cs and extra-curricular activities
are di scussed. Proper Students Council ensures creation of a friendly
at nosphere devoi d of ragging. The foll owi ng academnm ¢ and adm nistrative bodies
have student representatives: ¢ House Systeme Honors Programe Student council
e Tutor System e Gynkhana committee ¢ Cultural and Fine -Art committee -
Mar at hi Vangmay Mandal ¢ NSS ¢ Grievance Redressal Cell < Wnen Devel opnment
cell o Placenent Cell ¢ Anti-Ragging and Anti-Drug Cell ¢ Prospectus committee
ACADEM C / ADM NI STRATI VE BODY ACTIVITY ¢ Students’ Council: To plan and
conduct cultural activities in college and also for participating in other
coll eges. ¢ Coll ege Wnen Devel opnent Cell: To create awareness anong girl
students about their rights and safety, to undertake health related i ssues and
to organi ze programes for their enpowernent ¢« N. S.S: To conduct activities for
creating awareness about social issues |ike anti-dowy, anti-addiction,

Thal assem a, AIDS, etc. To conduct programmes |ike D saster Managenent, Bl ood
Donati on Canp, Tree Plantation, Save Energy, etc. ¢ Gynkhana conmittee: To
conduct indoor and outdoor ganes. ¢ Magazine committee: To help in publishing
magazi ne. ¢ House commttee: To organi se various activities extra-curricul ar
and co-curricular throughout the year. ¢ Tutor committee: The student group
| eaders who act |ike a bridge between the Tutor and the students group. -
Curriculumintense festivals: Students teans work for the conceptualization and
organi zati on of these festivals.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

250

5.4.3 — Alumni contribution during the year (in Rupees) :

80000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meet cel ebrating 70 years journey of Academi c Excellence and Nation
Bui | di ng on 11th January 2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Research Comrittee : Research Committee is a college level conmmittee forned
under IQAC to notivate faculty Students to carry out research and address
i ssues pertaining to research. Conmittee nenbers consists of Convener, and 4 to
5 menbers who function under the gui dance of committee chairperson The research
committee prepares its plan of action for supporting research at faculty and
student level. . The commttee works towards: ¢ Bringing in the ethical concept
in research at every level. Designing code of research ethics at Institutiona
| evel Inplenment theme Motivation of staff and students for conducting quality
research. ¢ Enhance the quality of research publications by faculty and
students in UGC Recogni sed/ indexed journals. ¢ Enhance faculty and students
participation in research nmeets at different level ¢ Initiate consultancy
services in different specialties. « Mnetary/leave support to attend
wor kshops/ conferences, senminars and present papers. ¢ Encourage faculty to




pursue PhD program . < Mtivate faculty to apply for Research Grants becone
research gui des and nore eligible departnments to becone the research centres e
Organi ze seninar or workshop pertaining to drafting research proposal, witing
paper, analyzing research findings, etc. ¢« Assist in creating |linkage or
col l aborating with reputed National Laboratories/ research Institutions or
Conmpani es for the purpose of Research or Internships ¢ Help/ Mtivate faculty
to becone Fellow Menbers in Academ c / Research Bodies ¢ Qutcone based
research — I nnovation and entrepreneurship ¢ Appreciate the achi evenent of
faculty and students for best research perfornmance at Institutional Level on
appropriate platforms. ¢ Organi se Research Meet to cultivate the exchange of
i deas anong fellow research schol ars Adm ssion Conmittee Adm ssion Committees
are constituted for UG and PG Level. One of the senior vice principal is the
chai rperson. An adni ssion comm ttee under the convener ship of a senior teacher
is appointed to oversee the First Year adm ssions. Programw se subcomrttees
are formed within the adm ssion commttee for snooth functioning of adm ssion
process. These committees plans and oversee the adm ssion process fromthe
i ssuance of forms to the last admission in the college. The core adni ssion
comm ttee consisting of convener and co-conveners prepare adm ssion notices on
the basis of schedul e and guideline declared by the University of Minbai The
adm ssion process is publicized through prospectus and on the official college
website. Cut off percentage of previous year are displayed on college notice
boards as well as at the enquiry desk. Printed posters with vital information
pertaining to the adm ssion process are placed at various strategic points in
the College. The admi ssion formalong with the prospectus can be purchased by
every student seeking adm ssion. The prospectus contains detailed informtion
of all the rules and regul ations pertaining to the adm ssion of students at
different levels as well as in various courses conducted by the coll ege.
Col | ege issues notices pertaining to adm ssion schedule for display of nerit
lists fromtinme to tine in accordance with the guidelines of the University of
Munbai to maintain transparency with the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Library: Fully automated library
Infrastructure / Instrunentation software. Orientation sessions

conducted by the library for al
courses. Addition of text and reference
books in the library to augnent
exi sting resources. Internet access for
research purposes through | NFLI BNET .
Subscription to various e-journals and
W-Fi facility for students and staff
for browsing |earning resources.
Resource center with 5 in the library
for browsing and research work.
I nformati on and Conputer Technol ogy:
| CT nmethod of teaching and learning is
strengt hened by addition of LCD
projectors, |aptops. W-Fi Connectivity
in library departnmental |aboratories.
Cl assroons, Auditorium Conference
Room M ni Conference Room
Departnental |aboratories have




proj ectors and ot her equi pnent.
Physi cal
Infrastructure/lnstrunentation:
Advanced i nstruments/equi pnent i s added
through the research grants obtai ned by
faculty nmenbers. Physica
infrastructure is up-graded by frequent
renovati ons, based on the needs of
various departnents. Periodic
mai nt enance of electrical equipnment in
cl ass roons, |aboratories by support
staff. Installation of Water Cool ers on
each floor and sanitary napkin machi ne
inthe Grls Comobn Room Audio Visua
equi pnrents in BVWM editing room
Gynkhana equi pped with a treadm |1, an
exerci se cycle and ot her exercising
equi pments. An entire set of weights
dedi cated to power lifting and
wei ghtlifting are also housed in the
gynkhana. Mai ntenance of Milti - Purpose
Qut door Court. Maintenance of Conputers
by staff, students and support staff
t hrough i n-house internship program
Annual Mai ntenance contract for Air
condi tioners and speci alized equi pnent.

Research and Devel oprent

Research comittee frames and
nonitors research activities at various
| evels. A well-equipped library with
Research Journals helps to build a
scientific tenperament. The Col | ege has
Ph.D. Research centers in the subject
of Botany and Chemistry. Many faculty
nmenbers have conpl eted their doctorate
degree and are recogni zed research
gui des of University of Minbai.
Research committee conducts prograns to
notivate the teachers and students to
involve in active research. Staff
menbers are encouraged to undertake
M nor and Maj or Research projects.
Teaching staff are notivated to take
part in workshops, semnminars and
conferences and are given required duty
| eaves and financial support for
participating in these research
activities. The Honors Program
initiated in the year 1996 is an
interdi sciplinary research based
activity for the student conmunity. The
students under the guidance of faculty
menbers al so present Research papers in
“Avi shkar’” , an Research Conventi on
organi zed by the University of Minbai
The Common Facility Center under the
DST- FI ST program has advanced
anal ytical instruments and is expected
to strengthen under graduate research




and devel op many key skills required
for students. The Institute innovation
counci | has undertaken vari ous
activities to pronote Innovation and
Startup in the canpus.

Exam nati on and Eval uati on

The exam nation committee is
constituted as per the University norns
with nmenbers fromteaching faculty and
the adm nistrative staff. The coll ege

follows the guidelines issued by the
Uni versity for Conduct of Exams. The
Exam nation related circulars, tine
tables and results are upl oaded on the
Institutional website. Centralized
exam nati on schedul e and conducti on of
internal class Tests. Use of In —House
M S nodul e for generation of Hal
Ti ckets, daily block w se seating
arrangement, junior supervisor report,
and attendance sheet examination form
Anal ysis of results course w se and
class wise. The rules relating to the
conduct of exam nations, assessnent,
noder ati on, reval uation, photocopy,
gracing are followed as per the | atest
University circulars. The Exam nation
convener schedul es the neeting of al
faculty nenbers before commencenent of
exam nations to discuss the process of
assessnent, eval uation and noderati on.
Commencenent of Centralized Assessnent
Process within three days of conpletion
of first paper. Al Teachers are
required to finish the evaluation as
per University guidelines. Verification
of marks entered in the mark sheet by
the CAP conmittee. Declaration of
results within a week after subm ssion
of all mark sheets to the exam nation
comm ttee. Evaluation: Severa
i nnovative nethods like multiple choice
guestions, projects, quizzes, problem
solving, tutorial, cross-words etc.
used by faculty nenbers as neans of
conti nuous eval uati on.

Adm ssion of Students

Adni ssi ons are conducted strictly as
per the guidelines prescribed by the
Uni versity of Munbai. Reserved category
seats are filled as per the guidelines
of the parent University. Ceneration of
master lists , merit list , status of
students adnitted and generation of
MI.S. reports, to check and cross
check the adm ssions made and vacant
seats. Centralized grievance nechani sm
regardi ng adm ssions through the Inward
counter. Generation of admi ssion form




of students of second and third year
cl asses which contains all the rel evant
i nformation, thereby reducing the size
of the formand efforts of formfilling
up by the students. Prospectus as well
as E - Prospectus which contains
detailed information of all the rules
and regul ations pertaining to the
adm ssion of students at different
|l evel s as well as in various courses
conducted by the college. Tinmely
di splay of all adm ssion notice and
merit lists. Al details pertaining to
adm ssions including the nerit lists
are displayed on the coll ege website
Counsel ling of students by a Teachers
Panel at the tinme of adm ssions for al
years. Enquiry and Hel p desks set up
during admi ssions.

Curri cul um Devel opnent

The College is affiliated to the
Uni versity of Munbai and the curricul um
is designed by the affiliating
Uni versity and approved by the
respective Board of Studies. The
faculty nenbers of the College
contribute directly or indirectly in
t he process of devel opnent of
curriculum/ revision of curriculum by
being a part of the syllabus committee
of the respective Board of Studies in
the University of Miunbai The faculty
nmenbers al so contribute through vari ous
sem nar and wor kshops on curricul um
devel opnment. A Panel discussion
conprising the current teachers
teaching the syllabus , ex-students ,
students currently pursuing the course
, one or two industry experts and
retired experts who have taught the
subject for a long tinme are conducted
to review the syllabus and making it
relevant to suit the needs of the
i ndustry. Feedback from students on the
curriculumis obtained and anal yzed and
taken into consideration while
formul ati ng short term courses, guest
| ectures, syllabus etc. Introduction of
short term Courses, the syllabus for
which is drafted by our faculty nenbers
in contribution with experts.

Human Resource Managenent

The Coll ege follows the rules of UGC
and Governnent of Maharashtra for
recruitnent in Aided and Unai ded

courses. Teachers fill self-appraisal
and student feedback is also taken. Al
official matters are conputerized with

the in-house built software. The I|n-




house expertise is utilized for
mai nt enance of computers, Photography
Vi deography. Printing of Question
papers and grade cards are done in-
house. Teachers are encouraged to
pursue hi gher education, for this
pur pose, they are encouraged to avai
| eave under FDP. They are al so
encouraged to attend FIPs (faculty
| mprovenent Prograns) and to present
papers in Conferences, Seninars,
wor kshops for which they are given duty
| eave and the registration fees is also
rei mbursed. Institution also ensures
the welfare of non-teaching staff by
notivating themto inprove their
academ c qualifications by providing
necessary support. Concession in
Tuition fees of wards of Non-teaching
staff. Felicitation of teaching and Non-
Teaching staff on Achievers day. The
Institute al so organi zes professiona
devel opment progranmes for both
Teachi ng and Non Teaching staff.

I ndustry Interaction / Collaboration

A career fair is organized for the
Third year students in which Lectures
are organi zed and on canpus pl acenent

opportunities are provided. Several
sessions are organi zed to bridge the
gap between Industry and Acadeni a
Guest |ecturers addressed by em nent
i ndustry experts renowned
educationalist fromreputed
institution. Industrial visit by al
faculties (aided and unai ded) are
organi zed. Industrial experts are
invited as visiting faculty fromtine
to tine. Association / Linkages with
various industry, CGovernnent and Non
Gover nnent organi zations and Institute
for the purpose of Internship
Industrial visits, projects and
resource person in semnar / guest
| ectures.

Teachi ng and Learni ng

Teachers are encouraged to attend
Refresher / Orientation courses to
upgrade their skills and subject
know edge. Teachers and students are
encouraged to attend Sem nars/Wr kshops
at National/State level. The Library
and its resources, internet facility,
| NFLI BNET are made available. In
library Conputer W-Fi access facility
is available for the acadeni c benefit
of students. Question papers of various
exam nations are also made avail abl e on
the library blog. Interactive |earning




is practiced with the use of e
resources. Industrial Visits are
organi zed by students that give thema
practical perspective of the |earning
process adopted in the cl assroons.
Met hods such as di scussi on, project
preparation, presentation,
demonstration/learning by doing and
sel f-study are adopted by the college
by which it tries to build in the
students the skills required for
overal | devel opnent. Conputer Practica
and internet facility help the students
i n know edge devel opnent and ski l
formati on. Academ c Mentorship in the
formof the Tutor System and the
coordi nati on of Parent Teacher Meetings
whi ch are held periodically also
enhance the teaching | earning process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Recordi ng of attendance through
Bi onetric system where faculty and non
teaching staff have to record their
attendance while entering and | eaving
the Campus. The Bionetric systemis
linked with the tine table of al
faculty nmenbers including visiting
faculty. Use of centralized In House
Managenent | nformation systemfor Tine
Tabl e, Student Attendance. Use of
Social media platforns to showcase
Col l ege activities and connect with the
Alummi . Information pertaining to
academc , curricular and co curricul ar
activities conducted are displayed in
the college website for the information
of all the stakehol ders.

Exam nati on

Hal | Ticket for both internal and
external exans for Coll ege
exam nations, generation of daily bl ock
Wi se seating arrangement, junior
supervi sor report, and attendance sheet
through centralized i n-house MS System
for both Internal and Senester end
exam nations. Generation of examform
whi ch includes date wi se tine table,
attendance for the given term and
status of fees and mark sheet which
contains roll nunber of only those
students who have filled up the
exam nation forns. Centralized in-house
mechani smfor printing of interna
class test with two sets of question
papers and senester end question
papers. Eligibility report for




Addi tional and A T.K T. exani nations.
Al results and mark sheets are
processed through a result nodul e which
is a part of centralized in-house MS
System and consol i dated anal ysi s of
results programw se or course wise is
generated. Unique serial nunbers are
assigned to each nmark sheets.

Adm ni stration

The institute has devel oped an In-
House Centralized Managenent
I nformati on System through in which all
adm ni strative tasks are entered. All
the conputers in the Coll ege office and
the Principal back Ofice are connected
t hrough LAN. Registration of students
during adm ssions has hel ped us create
an accessi bl e student database.

Fi nance and Accounts

The | n-house devel oped Managenent
I nformati on System has an accounti ng
package with various nodul es as under
Pur chase Mbdul e which has reports on
Purchase order of the item Inward of
the Itemreceived, Billing of the item
and Qutward of the item Fee Mdule:
Admi ssion Fees Entry is done on Daily
Basis. MS is generated for Fees
Collection on Daily Basis. Fee Register
is generated. Deficiency Report
Gener ated Non refunded Fees report
CGener at ed Bal ance Fee Report as well as
Reserved Category Report is generated.
Admi ssion Cancellation / NOC entry is
done in the software. Entry of Refund
of Fees is done.

St udent Admi ssi on and Support

Eligibility Report is generated for
next year admi ssion. Merit List is
generated for F.Y. C asses. Assignnent
of Division and Roll No. Adm ssion Form
Generation of S. Y./T.Y. O asses.
Adm ssion Fees Entry is done on Daily
Basis. MS is generated for Fees
Collection on Daily Basis. Roll Call is
gener at ed Subj ect wi se and Divi sion
Wse. Student Data is provided for ID
Card and Library Card Generation. Fee
Regi ster is generated. Deficiency
Report Generated Non refunded Fees
report Generated Bal ance Fee Report as
wel | as Reserved Category Report is
generated. Adm ssion Cancellation / NOC
entry is done in the software. Entry of
Ref und of Fees is done. Day to Day
Admi ssion report is generated. Monthly
Att endance Report Cenerated and bl ack
[ist prepared.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Meghna UGC Nill 2250
Basu Thakur Conf erence on
Persuit of
Happi ness
2019 Dr. Kiran I nternational Nill 2000
Sawant Conference at
Dnyansadhana
Col | ege
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Agile Nill 65 Nill
Educat ors 23/10/ 2019 |23/ 10/ 2019
2020 Goal Nill 72 Nill
Setting 11/ 03/ 2020 |11/ 03/ 2020
2019 Nill 15 92
Leadership |19/ 12/2019 (19/12/2019
and Story
Tel li ng
2020 Nill Fire Nill 55
Safety 11/03/ 2020 |11/ 03/ 2020
Trai ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Pr ogr amme

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 31/ 10/ 2019 13/ 11/ 2019 12
Cour se
Ref r esher 1 24/ 02/ 2020 07/ 03/ 2020 12
Cour se
Ref r esher 1 05/ 02/ 2020 18/ 02/ 2020 12
Cour se
Orientation 1 07/ 01/ 2020 27/ 01/ 2020 18



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/16540_Faculty_Emp_1640702186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/16540_Development_training_programmes_1640673893.xlsx

Orientation 1 04/ 11/ 2019 23/ 11/ 2019 18
Pr ogr amme
Orientation 1 02/ 12/ 2019 21/ 12/ 2019 18
Pr ogr amre
Ref er esher 1 09/ 11/ 2019 22/ 11/ 2019 12
Cour se
Facul ty 2 26/ 05/ 2020 30/ 05/ 2020 5
Devel opnent
Pr ogr amme
Short Term 2 18/ 12/ 2019 24/ 12/ 2019 5
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 8 Nill 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Advance anount is
sancti oned by nmanagenent
to the newrecruits till

the regul ari zati on of
their salary ,Tinely
di sbursenent of salary
for the staff whenever
there is a delay on
receiving the salary
grant , Medical canps
organi zed by Col | ege for
routi ne body check-up and
eye checkup and a Doct or
on call facility is also
avail able , Contributory
Common Room fund enabl es
Teachers to interact and
bond with each other in
an informal setting over
[unch twice a year
, Special leave is granted
on account of ngjor
illness and there is a
provi sion for
subsi di zed/ free treat nment
for nearly termna
illness, Felicitation of
Teaching staff on
conmpl etion of 25 years of
service, Felicitation of
Teachi ng staff on
obt ai ni ng Ph. D. and ot her
nmerits. Admi ssion to
war ds of teaching staff

Sal ary from Managenent,
whenever there is del ay
fromsalary grants and

for new recruits
Recrui tment of kith-kin
or near ones of the
deceased staff nenber (on
duty)as per the rule,
Medi cal canps organi zed
by College for routine
body check-up and eye
checkup , Doctor on cal
facility is also
avail abl e, During
festival tinme an interest
free loan is nmade
avai l abl e to the support
staff which is recovered
on a nmonthly basis, Wards
of non-teaching staff are
enrolled irrespective of

nerit and are given 50

concession in fees , Some
retired staff are

reappointed on roll on a
consol i dated sal ary,

Felicitation of non -

teaching staff on
compl etion of 25 years of
servi ce.

Prizes for neritorious
students. Up to 100
percent fee waiver in
tuition fees for needy
and deservi ng students.
Installnent facility for
paynment of fees to needy
and deserving students.
Appreciation certificates
to students for their
out st andi ng contri bution
in academ cs,
extracurricul ar
co—curricular activities
and for comunity
servi ces on Achievers
Day.




in any of the sister

institutions based on
nmerit. Reinbursenent of
registration fees for
Paper Presentation and
attendi ng conferences.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has established a nechani smfor conducting external audits on
the financial transactions every year to ensure financial conpliance. Yearly
External Statutory audit is done by Chartered Accountant appointed by the
Managenent on an annual basis. The College Ofice prepares the Cash Book and
Bank Book on daily basis. The sanme is verified by the senior subordinates with
supporting docunents and vouchers. External audit: The external auditor/agency
appoi nted by the Managenment perforns audit of the financial statements of the
coll ege. The auditor ensures that all paynents are duly authorized after the
audit, the report is sent to the managenent for review Any queries, in the
process of audit would be attended i medi ately along with the supporting
docunments within the prescribed tine limts. The audited statenent is duly
signed by the authorities of the managenent and chartered accountant. |nterna
Audit: The Administrative teamverifies all paynents, receipts, vouchers of the
cash transactions, |edgers and cash book. The expenses incurred under different
heads are thoroughly checked by verifying the bills and vouchers. |f any
di screpancy is found, the sanme is brought to the notice of the Principal.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Tausif Gazi (FITRI TI ON) 50000 Met er Down Fest
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Nl Yes | nt er nal
Quality
Assurance Cel l
and | nternal
Conmittee
appoi nted by
t he Head of the
I nstitution

Adm ni strative No Nl Yes I nt er nal
Conmi ttee
appoi nted by
t he Head of the
[ nstitution



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/16540_Funds_or_Grants_1640590676.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No formal Parent Teacher Association but the faculty nmenbers actively interact
with parents during Admi ssions, Tutor and Departnental Meetings. Al parents
are required to attend the orientation sessions organi zed at the begi nning of
every acadenic year to fanmliarize themw th the rules, regulations and
assessnent procedures of the institution. Parent — teacher neetings on a one to
one basis are held in case of any issues such as poor attendance, student
difficulties observed, other grievance redressal etc. Parents suggestions on
i nfrastructure devel opnent , add on , skill based courses to be introduced etc
are taken as part of feedback process.

6.5.3 — Development programmes for support staff (at least three)

e Conputer Proficiency Training in M5 Ofice Applications by the Departnent of
Comput er Science and I nformation Technol ogy. ¢ English Proficiency Training by
the Departnent of English. ¢ Fire Safety Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Organi zation of three National Level Wrkshops in association with National
/1nternationally reputed Institutions. Virtual Lab with Indian Institute of
Technol ogy , Bonbay Establishnment of Common Instrumentation Facility Center and
E Learning Facility with financial support fro DST-FIST Organi zation of
Educati onal Concl ave and Pl acenent Fair with Placenent Cell.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 One Day 11/ 03/ 2020 11/ 03/ 2020 11/ 03/ 2020 75
Wor kshop on
Leadership
and Coal
Setting

2019 Tie up 11/ 12/ 2019 11/ 12/ 2019 11/ 12/ 2019 720
W th
Thadomal
Sahani
Centre for
Managenent
for acadenic
col | aboratio
n and Si ndhi
Chamber s of
Commerce to
pronot e
si ndhi
cul ture,

i nternship
and soft
skill




devel opment
for students

2020 Pl acenment 07/ 03/ 2020 07/ 03/ 2020 07/ 03/ 2020 350
fair
2020 Est abl i shm 11/ 01/ 2020 11/ 01/ 2020 11/ 01/ 2020 500

ent of Cl SSE
and | aunch
of Jal pe
Charcha -
Save wat er
initiative
in coll abora
tion with
Aquakr af t
Pvt. Ltd.

2019 Nat i onal 22/ 11/ 2019 22/ 11/ 2019 19/ 02/ 2020 100
Level
facul ty
Devel opnent
Prograns for
students,
researchers
and faculty
nmenbers

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 21/ 09/ 2019 21/ 09/ 2019 314 288
Equal ity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

For Environmental Consciousness the Institute has organi zed several
Envi ronnental Sustainability sem nars : CObservation of National Science Day |,
Mangrove Prevention Day , Wrld WIldlife Wek , Vanomashotav . A Nati onal
col l oquium as part of Institute Social Responsibility was organized for a
Greener Cause. A Session on generation of electricity from conpost through
Solid Waste Managenent was al so organi zed. Awareness and sensitizati on workshop
on Rethink Plastic was organi zed. Energy saving nmechanismis ensured by
switching of the lights and fans after the lectures are finished off for the
day. Non Teaching staff has been appointed as Floor In-Charge to ensure that
the lights and fans are switched of f when not required. The coll ege has
installed solar panels on the rooftop. The electricity generated is used to
power the Post Graduate Laboratory of Physics. The Coll ege has installed LED
Bul bs in all classroons and conmon Facility areas on the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 1

Ranp/ Rai | s Yes 1

Braille No Nil I
Software/facilities
Rest Roons No Nil I
Scri bes for exam nation Yes 2
Speci al skill No Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 NIl 1 31/08/2 8 Road Road 80
019 Saf ety Saf ety
And
Traffic M
anagenent
Proj ect:
Traffic M
anagenent
Dur i nggan
pati
Festi val
/
Bandobast
For
Ganpat i
2019 Ni |l 1 13/ 09/ 2 1 POST Envi r on 25
019 GANPATI |ment Cons
BEACH ervation
CLEAN UP
FOR RESTO
RATI ON
AND
AWARENESS
AVONG
YOUTH TO
TAKE UP E
CO
FRI ENDLY
PRACTI CES
DURI NG GA
NESHOT SAV
CELEBRATI




ONS

2019 Ni |l

19/ 09/ 2 1
019

Road 17
AWARENESS | Safety
DRI VE ON
ROAD
SAFETY
AND
TRAFFI C
RULES

2019 NiTl

01/ 08/ 2 30
019

Yuva 56
Mahi ti Awar eness
Doot Init |Jon govern
iative nment
(State schenes
Proj ect)
| nforma
tion Diss
em nation
On
Various G
over nnment
Schenes
Directly
To The Pr
ospective
Beneficia
ries

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 03/ 06/ 2019 The code of conduct
Student s di spl ayed on the notice

board and also in the e
prospectus. Staff nenbers
ensure that dress code is

foll owed and the use of

nobi | e phones is not

al I oned during acadenic

activities.

Code of Conduct for
Facul ty

18/ 07/ 2019

Provi si ons of the Act,
St atutes, O di nances and
Rules fromtine to tine.

CGui del i nes for
Exam nati on Conduct

19/ 08/ 2019

Exam nation Conmttee
prepares the guidelines
and distributed to all

concerned faculty and
support staff. All
faculty nenbers and
support are provided with
the duty chart. All
faculty nenbers are
required to report to the
Exam nation control room
at | east 30 minutes



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/16540_Inclusion_1640869223.xlsx

before the conmmencenent
of the exam nation. The
Paper setters are also
required to be present.
The Chairpersons and
Seni or supervi sors take
rounds to address any
queries of the students
and Juni or Supervi sors.
The answer sheets are
verified by the Senior
Supervisors and sealed in
Envel ops and the record
for the sane is
mai ntained in the

register.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 150
Cel ebrati ons

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Mninmzation of use of papers for internal comunication ¢ Training of
faculty and support staff to safe disposal of chemicals and biol ogi cal wastes,
thereby m nimsing the discard in unscientific manner which otherw se pollute
water indirectly. « Waste water treatnent from Biol ogical science |aboratory
usi ng PHYTORI D Technol ogy ¢ Managenent of canteen waste through Verm conposting
e Regular nonitoring and switching off lights, fans and air conditioners when

not in use thereby reducing the waste of electricity consunption ¢ Planting
tree saplings in the canpus and installation of hydroponics garden in the
canmpus on trial basis - an attenpt to enhance the green cover ¢ Nationa
colloquium — I SR for a greener cause to create a plastic free canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rdnational . ac.in/#! pages/ NAAC/ NAAC. ht m

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A clean and healthy environment is one of the desired pre-requisites in any
educational institution. Energy conservation: ¢ Electricity generated by the
sol ar panels installed by the Departnent of Physics is used in the Msc Physics
Laboratory. ¢ The use of LED bulbs in the corridors reduces energy consunption.
The college is replacing the tube Iights and bulbs with LED lights in a phased
manner. e Single switch to put off all the lights and fans inside each
cl assroom when the roomis not occupied for lectures. ¢ College has phased out
cylinder gas usage to pipe gas in all its laboratories resulting in drastic
reduction in consunption of energy. Water harvesting and water conservation e
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The col |l ege has in-house water recycling plant catering to the waste water
recycl e of Biotechnol ogy, Botany and Zool ogy | aboratories. There is a plant
installed by Phytorid Technol ogy patented by NEERI for treatnent of waste water
and recycling process of water. This recycled water is used to water the plants
and trees in the canpus ¢ Water pipes and taps are regularly checked to avoid
| eakage and waste of water. Efforts for carbon neutrality: College nakes
efforts towards carbon neutrality by attaining to the follow ng: ¢ Departnent
of Zool ogy has practiced verm conposting to address its solid waste disposa
problemto reduce organic bi odegradable waste. ¢ Efforts towards zero em ssion
of Biowaste generated in college like leaf litter, degradable canteen waste,
non- pat hogeni ¢ bi owaste from Bi ol ogy Laboratories is degraded and conposted
t hrough conposting plant in the college. Manure thus generated is used in the
coll ege garden.  Waste segregation to nminimse enission: Waste generated in
coll ege is segregated and paper waste is given to approve paper recycling
agency so that it doesn’'t add up to carbon generation. Plantation ¢ Plantation
is an ongoing activity inside the canpus and on the outer boundary wall of the
campus. This activity is largely inplemented with the help of students and
teachers for the canpus of alnpst 1.5 acre of around 150 species of trees and
plants . ¢ The NSS cell devel ops “vegetable plants tray” for the adopted
village and in its surroundings. ¢ Plantation drives are an integral part of
NSS activities and plantation is done in and areas |ocated at fringes of
Bandra. Hazardous waste managenent ¢ Hazardous Chemical is autoclaved and then
di sposed in sewage. ¢ WAste paper, polythene bags and ot her non — bi odegradabl e
are separated and sold to vendors before di sposing of the organic waste. e
Chem stry experinments are carried out in mcro/sem mcro scale to reduce the
rel ease of pollutants. Strong chemicals are neutralized before disposal . E-
wast e managenent : ¢ E-waste is properly stored. Non-working conputers,
monitors and printers are discarded and scrapped on a systematic basis. -
Damaged conputers are used by the instructor in the practical sessions of the
Cour ses conducted in Conputer Science and I nfornation Technol ogy Departnments o
WAast e conpact discs are used by students for decoration and participation in

conmpetitions on ‘Art from Waste’

Provide the weblink of the institution

https://ww. rdnational.ac.in

8.Future Plans of Actions for Next Academic Year

Human Resource Devel opment ¢ Organize nore faculty devel opnent prograns and
adm ni strative training prograns for teaching and support staff.. « Pronpote
online courses of renowned universities and institutions anong faculty for
prof essi onal devel opnment and exposure. ¢ Encourage students to take up online
MOOC Courses to widen their scope of |earning. Better |earning outconmes of the
students ¢ Apply for and start new career oriented UG PG Research progranmmes to
wi den opportunities for perspective students. ¢ Introduce skill based and add on
courses for inproving the enployability of students. Wder academ c research
cul ture, Consultancy Extension ¢ Conduct workshops and sem nars for faculty and
students in research nmethodology , IPR, Entrepreneurship skills « Undertake
research based projects with students |leading to participation in Research
Conventions, Hackatons , Institute Innovation Council etc. ¢ Organization of
Resear ch based activities (conferences , workshops ,sem nars , training workshops
for faculty) : A conmon platformfor Academ cians — Researchers — Industry -
Students ¢ Functional MOUs , |inkages associations with Institutions , Industries
, Govt agencies etc Extension Social Responsibility: « E Content /Lectures for
Rural areas school students for Science Courses. ¢ Increase in Enrol ment for NSS
e Organi zation of Qutreach progranmes by different departnment with invol venent of
students. ¢« Wirkshops on Val ue Educati on and Human Ri ghts. (Denobcracy Wek) -
Envi ronnent al Awar eness Superior student support and progression ¢ Expansion of
the book collection and digital resources in the library Departnental Library. e
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Attract nore conpanies to conduct Canpus pl acenent drives. ¢ Organization of
canpus events focused on placenents. (Soft Skills , Mok Interviews etc) e
Participation in Of Canpus recruitnent process, job fairs , exhibitions.
Infrastructure Augnentation for Academ ¢ Admi nistration Purpose: ¢ Strengthening
of Science | aboratories through purchase of new equi pnent through DBT STAR grant.
 Repl acenent of tube lights and bulbs with LED bul bs for energy conservation. -
Devel op nore smart roons with video conferencing facilities for supporting e-

| earning. (LCD Projectors , Wite Board) ¢ Digitization of Docunments for
security, storage space. Need technical assistance from External Agencies.
(accuracy, neticul ousness , availability of records)



http://www.tcpdf.org

